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2021 Bargaining Survey

Results



Top Priorities for membership

Wages

Healthcare

Paid Leave

Based on the total of Ratings of 1,2, and 3

Top Priorities for Membership

Standby Health & Safety

Trainings - Education 394 0
0]
4% 0%

Premium Pay

8%

Alternate Work Schedule

8%

Longevity

6%

Deferred Comp

6%

Other 1
4%
Other 2

Paid Leave 1%

12%



MILEAGE-REIMBURSEMENT

o RANNG o) pcoiFiCATION

CLASSIFICATIONSRAISES
HEALTHC”LAJUB-DUTY-CLACRITY

DL-PREMIUM-PAY
USE-OF-FACILITIES



COMMENTS ON LONGEVITY

(14

Increase longevity

*Another step for employees that
have been here a long time

*Base on a grade 15

*Increase in percentage to wage or
leave rate. ¢

Change to
percentage of your
pay grade as

opposed to
standardized at the
often lower pay
grade

(13
There will be a lot of changes in

personnel in the near future. | hear
people telling me when they are
going to retire every week. Will
longevity be looked at as an asset, or
will it be a bottom-line situation and
would management prefer turnover
of people who won't accrue raises
over time? 99



COMMENTS ON HOLIDAY

Additional

personal

holiday

€C ¢ Have the employer pay
Do not take for ALL holiday hours
away personal (more than 8) for those
. on a flex schedule, so
hollday to add we no longer have to
new federal use our own vacation
. or comp time for a
hollday” PAID holiday ¢

have the
option to
work

observed
holidays



COMMENTS ON VACATION

¢ bigger increase earlier/
accrue more hours and
at a faster rate

)

(14

one more
longevity

step at 25
years!

Emergency

situations should

be defined so
supervisors will

apply a consistent
and fair leave policy ¢9



COMMENTS ON SICK LEAVE

CASH
OUT

¢¢ combine with
vacation to
make sick &
Vacation all one
pool of PTO days ¢

Employees should be able to
take time off to care for up to
2 people they designate as a
people of significance that
are not currently listed in
Article 5 (child, parent etc.).
The designation should also
apply to Bereavement Leave

VEBA

€Csick
leave
donation 99

accrue more hours
and at a faster rate
- Should be accrued
like vacation pay
with increases at
milestones



COMMENTS ON FLEX SCHEDULES

¢¢ Flex schedules should
include variable daily start
and end times as long as the
total number of hours
worked for the day is met. ¢4

Year CCAllow
round 4/10,5

Flex T
IN
schedules 99




COMMENTS ON TELEWORK

In order to keep up with other governmental
agencies and the private sector, | believe more
telework schedules should be allowed. It is clear
from Administration that a “hybrid” (telework
balanced with in person work) will be the new
norm. | would like to see it flexible for 2170
members as it is for non-represented 99

This is critical to continue. COVID brought to light
how efficient teleworking can be as well as the
added benefit of work/life balance for employees
at little cost to the employer. Telework is the way
of the world. Limiting this will mean city
employees will depart in great numbers for
employers that embrace and encourage
employees to work i the way the is best for them
without compromising job performance




COMMENTS ON RECLASS

(14

concerns regarding the
reclass process and the
evaluation of the
duties performed vs
the duties that are
included in the job
description

More involvement
from employee
asking for reclass.
Seems like a behind
closed doors
Process ¢4

more transparent
reclass process that
allows the
employee to check
the status of the
request

The classification of
positions should be
reviewed by experts
and compared to other
jurisdictions before
hiring for the position
so reclassification isn't
needed as often

(14

Would be wonderful to
be looked into, the last
time the city looked
they said there was no
comparables,
seriously? All bigger
cities have mechanics 99

My classification is
amongst the lowest
paid in our region.
Our wages should
be competitive
with neighboring
cities



COMMENTS ON HEALTHCARE

Lower
premiums/copays

({3
Insurance coverage for continuous glucose monitors (blood

sugar meters) as preventative care. These devices monitor
glucose levels throughout the day, which can help people
maintain stable blood sugar levels which in the long term can
help prevent developing chronic diseases such as pre-diabetes,
type 2 diabetes, obesity, heart disease, stroke, dementia,
infertility, and more. Currently these devices are not covered
as preventive care, but coverage would allow glucose tracking
for non-diabetic people, which could prevent and/or reverse
insulin resistance and pre-diabetes 99

There is always a concern that healthcare will be truncated in a
large or small way as soon as it can be done. The insurance
companies are also complicit in that they no longer have to
offer decent policies for the most part anymore, so we are
always going to be in a bind. It always feels like no matter how
much time goes by, strong efforts are going to be made by both
the insurance companies and the providers (State, city, etc) to
squeeze the benefits to be more expensive and to cover less

¢CHealth
Savings

Account (HSA 99



Other Conerns

Certification Premiums Long Term Care Insurance

City to pay premiums or provide a long term care plan
Clothing Allowance

Breaks

Waive lunch breaks

City-Issued Technology
Need more workstations.

During the pandemic we have had more online video meetings Sick Leave
and trainings and will probably be the trend going forward, we

Forced to use sick leave due to COVID exposure
need more tools to do so.

Bereavement Leave
Standby ereav Y

Need Callout vehicles

Bereavement should be available to attend someone's funeral
whether they are an immediate family member, relative or

close friend.
Staffing Issues
Need more FTEs Use of Clty Facilities
Pay Scale/Salary Hazard Pay

Be competitive with neighboring cities Safety concerns
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Thank you!



